BROADMAYNE FIRST SCHOOL
POSITIVE BEHAVIOUR AND ANTI-BULLYING POLICY

Reviewed May 2015/January 2016:  (date for next review January 2018)
Introduction

This document is a statement of our aims and objectives to promote the development of positive behaviour and to prevent any bullying behaviour.
It was developed through a process of consultation with teaching staff, governors, support staff, parents & children.
The policy will be reviewed every 2 years in line with the Governors' annual policy review cycle.
The implementation of this policy is the responsibility of all staff and children.

We, at Broadmayne First School, believe that everyone has the right to be safe and secure in the school environment. To this end:
Aims
We believe that every child and adult in our school has the fundamental right to learn and develop to his or her maximum potential, to feel physically and emotionally safe and to be treated with respect and dignity.

We believe that a positive approach to the development of good behaviour is crucial to the overall success and effectiveness of our school.  We expect all members of the school community to be involved in promoting positive behaviour both in and outside school.
This policy sets out the principles and practices that will allow our pupils to carry out the above, through a consistent approach across the school.

Rights and Responsibilities
The agreed rights of pupils, staff and parents/carers are:-
 Rights of Pupils
· To be able to learn to the best of their ability.

· To be treated with respect and consideration.
· To be listened to by the adults in the school.
· To know what is expected.
· To feel safe.
· To be treated fairly.
· To have their positive behaviour recognised and praised.
Responsibilities of Pupils

· To treat others with respect and consideration at all times both in and out of school.
· To listen when it is others’ turn to talk.

· To follow instructions from staff.

· To attempt to settle any disagreements in a civil manner.

· To ask for help when they need it.

· To do their best and let others learn too.

· To tell an adult in school as soon as possible if they know of a problem.
Rights of Staff.

· To be treated with respect by pupils, parents/carers and colleagues.

· To be able to teach without unnecessary interruption.

· To feel safe.

· To receive necessary support from other adults.

Responsibilities of Staff.

· To create a safe and stimulating environment in which pupils can learn.

· To treat pupils with consistency, fairness and respect at all times.

· Communicate regularly with parents/carers; through consultations and annual school report or, when appropriate, to inform parents/ carers of concerns or exceptional performance.

· To recognise, praise and promote children’s positive behaviour.
· To report to an appropriate adult as soon as possible if they know of a problem.
Rights of Parents/Carers.

· To be sure their children are treated fairly and with respect.

· To know their children are safe.

· To be able to raise concerns with staff and to be told when there are difficulties.

Responsibilities of Parents/Carers

· To ensure that pupils have good school attendance and arrive at school at the appropriate times.

· To treat other people’s children with respect.

· To share concerns with staff at the earliest possible opportunity.

· To support the school’s system of positive behaviour modelling and the consequences of inappropriate behaviour.

· To treat other parent/carers and staff with respect.
Expectations.

In the Classroom

	       We expect Staff to
	· Establish classroom Charters/ Golden Rules in partnership with the class.
· Ensure that children know and understand how positive behaviour will be recognised and what the consequences of inappropriate behaviour will be.
· To be aware of where children are sitting and use seating plans

or arrangements to support promoting positive behaviour.

· Establish clear routines for 

entering and leaving the classroom.
· Be well organised and provide a 

clearly labelled classroom.
· Have clear wet play procedures regarding which equipment is allowed out and where it is kept.
· Seek support as necessary.
· Praise and re-inforce positive behaviour

	   Children are expected to


	· Follow Classroom Charters/Golden Rules as agreed at the beginning of the school year.
· Work quietly and diligently as

requested by the class teacher.
· Move quietly around the class

room without disturbing others.
· Respect classroom resources 

and other people’s property.
· Be polite at all times and not

answer back.
· Listen to the teacher and/or

other children when asked.
· Do their best at all times in 

order to achieve the best they can.



Around the School.

For the safety of everyone in School we aim to maintain a calm atmosphere.
Around the site:
	We expect Staff to
	· Share responsibility for the behaviour of all children. 
· Where necessary inform the class teacher of a child’s positive or negative behaviour.
· Supervise children moving around the

     building, e.g. going to assembly or to    

          the hall for PE.

	Children are expected to
	· Walk sensibly and quietly in a line when

moving around the school as a whole

class and when going out to or coming in from playtime.
· Enter and leave assembly quietly in a 

class line.
· Use toilets responsibly.
· Be polite and considerate (e.g. hold the

door open so that others can go through).
· Help look after property and resources and keep the school tidy.
· Use polite language.


In the Playground

	Staff will
	· Take responsibility for all children.
· Take necessary action for inappropriate  behaviour.
· Leave the staff room promptly to collect  their  class at the end of playtime.
· Expect children to line up in an orderly

fashion before leading them back into the school.

	Children are expected to
	· Be familiar with the playground Charter of Rights and Responsibilities.
· Know the Success Criteria for 

playtime behaviour and follow them.


	Top Tips for Happy Playtimes


	1. Let other children join in.
2. Listen to the adults and Playtime Pals.
3. Avoid lumps, bumps and grumps by looking out for people around you.
4. Share a smile.
5. Be a good listener.


At Lunch times.

	Children will
	· Talk to the lunchtime supervisors

respectfully.
· Behave appropriately and demonstrate good  manners.
· Develop good table manners eg. quiet voices, tidy spaces and floor.
· Use the lunchtime Charter to guide their behaviour.
· Remember to follow the Playground Top Tips and Charter.

	Teaching Staff will
	· Return to their class promptly for the start of afternoon learning.

	Lunchtime supervisors 

           will
	· Help to settle any playground disputes brought to their attention and feed back to teachers.
· Ensure children are supervised by at least two staff members at any time.
· Model and promote positive play.


On trips out of School

	Children will
	· Follow adults’ instructions.
· Walk sensibly as directed.
· Sit sensibly on the coach.
· Stay in the group they are put in and stay with the allocated adult.
· Represent the school in a good light and show respect to the general public.

	Staff will
	· Complete a Risk Assessment before the trip.
· Follow Educational Visits Policy, Risk 

Assessment Policy, Health & Safety Policy, Child Protection Policy.
· Brief the children and supporting adults on the above responsibilities prior to the trip.
· Consider groupings carefully.


On the school bus travelling to and from school

	Children will
	· Wear the seat belt.
· Stay in the seat at all times until the bus has stopped.
· Not eat or drink on the bus.
· Speak quietly and politely.
· Show respect to the driver.

· Continue to respect school rules before and after the school day.

	Staff will
	· Meet the bus in the morning and see that children alight from the bus in an orderly manner and walk into school. 
· Determine from the driver if there has been any inappropriate behaviour and report to the Head or Deputy if necessary. 
· See that the bus children are seated on the bus at the end of the day.
· See that all children have their seat belt on.
· Leave the bus when the children are sitting properly. Duty staff will not let the bus go until all classes and children are accounted for.

	Persistent bad behaviour on the bus will incur sanctions for the offender/s. This may eventually result in exclusion from the bus.


 Positive Behaviour
These examples of positive behaviour have been put together by the School Council 
· Show respect to everyone.
· Behave well at all times in the playground and inside school.
· Respect people’s feelings.
· Encourage each other in positive behaviour.
Positive behaviour will be rewarded in a variety of ways:

· Verbal praise

· Reward stickers

· Adults and children identified as good role models

· Flying High certificates

· Jigsaw certificates

· DASP Citizen of the Year award

· Class award schemes
· Inform parents/carers.
Unacceptable Behaviour.
Reports of unacceptable behaviour will be investigated and if clearly corroborated appropriate action will be taken.

The following are examples of unacceptable behaviours:

· Hurting others’ feelings
· Violence and aggression

· Threatening behaviour

· Dishonesty

· Refusal to comply with reasonable expectations

· Discriminatory language or behaviour

· Lack of respect

· Using unacceptable language

· Deliberately damaging property

Serious breaches in behaviour will require an immediate and high level response from the School and consequences will start at step 6 as detailed below.  Examples of serious breaches are detailed below.
· Violent assault

· Theft

· Bullying

· Racial abuse (see Race Equality Policy).

· Swearing and physical aggression to adults and children.

· Vandalism.

· Malicious allegations
· Behaviour which is detrimental to the reputation of the school

Bullying

We define a bully as someone who uses their strength and power to coerce others by fear, ridicule or other means of upsetting them.  Bullying is seen to be both physical aggression and verbal abuse including racist or homophobic comments, overt and covert.  Therefore, we will not accept behaviour from anyone, whether adult or child, that aims to cause pain, fear or distress to others. 

There are five identifying features of bullying:

· It is deliberate, hurtful behaviour


· It is often repeated over a period of time


· It is often difficult for those being bullied to defend themselves


· It is difficult for those who bully to learn new social behaviours


· The bully has, and exercises, power over the victim.
Serious breaches of behaviour such as bullying, racist comments or violent assault will be recorded in the Behaviour Log, kept in the Headteacher’s office.
Consequences
It is important that children know, and are reminded regularly of, what is acceptable and what is unacceptable behaviour.  The sequence of consequences is used across the school by all Staff to ensure consistency.
	
	
	          Action
	Follow up/teacher action

	Unacceptable Behaviour
	 1       
	Remind child of their responsibilities and

appropriate behaviour
	Give warning of Step 2



	
	 2
	Yellow card, Points added/deducted, tokens 

on wall chart
	If the behaviour repeats
                Move to step 3        

	
	 3        
	Red card, time out
Withdraw privilege
	Encourage use of Circle time 
to discuss issues.

If behaviour repeated three

times move to step 4. 

	
	 4
	Class Teacher to discuss with Head, monitoring put in place.

Time out in another class if 

Needed.
	Set up monitoring system.

Inform parent/carer and record in the Incident Book.
Set up individual Behaviour chart if appropriate.

If no improvement in

behaviour, move to step 5.

	
	 5    
	Headteacher meets with the child and/or parents/carer. 
	If no improvement in behaviour is shown move to Step 6

	Serious Breaches
	 6
	Individual programme to 

include monitoring is drawn up. Outside agencies may be

involved
	Teacher and school action will vary according to individual cases and needs.  If necessary move to step 7.

	
	 7
	Temporary exclusion
	If there is no improvement on return to school and all reasonable strategies have been considered and put in place then proceed to step 8.

	
	 8
	 Permanent exclusion
	


Playtimes.

· Playtimes can be a very difficult time of the day for some children. Certain children with particular needs will have individual playtime plans.
· It is vital that any inappropriate behaviour is noticed and dealt with promptly, the class teacher informed and consequences given.

· If any ‘minor’ behaviour is noticed the child will in the first instance be given a verbal reprimand and a reminder of the appropriate behaviour.

· If a child continues to behave inappropriately or the behaviour is more serious, then a member of staff will request that the child accompany them for the remainder of the playtime, or be asked to sit for a while in a ‘Time Out’ area.

· If appropriate, a child will be removed from the playground and asked to report to the Headteacher.

The School Council.

· The School Council meets regularly  and playground issues

may make up part of their agenda and/or Action Plan.

Playtime Pals (Year 4 helpers).

· Playtime Pals will be available to help the adults when required.
· They will be available to befriend children who have no-one to play with.
· They will be available to comfort children who are hurt. 
· They will help out in different classes during wet playtimes. 

Children with Specific Behavioural Difficulties.

There may be some children in school who have specific behavioural difficulties.  Such children will be recorded on the SEN (Special Educational Needs) register as SEMH (Social, Emotional and Mental Health Difficulties) children and their PM (Provision map) will target improving behaviour.  In addition to this it may be appropriate to put in place a behaviour log and/or write individual behaviour modification plans.  Where there is any concern that a child’s behaviour may harm themselves or others a risk assessment will be completed.
Use of Physical Intervention to restrain pupils

Very occasionally, it may be necessary to restrain a pupil in order to ensure his/ her safety or that of other people. Please refer to the policy for the Use of Physical Intervention or restraint, which contains the current guidelines issued by the DfE. This can be found in Appendix A. 

Appendix A
Use of physical intervention by staff to control or restrain pupils 

Reviewed January 2016

To be reviewed annually or in accordance with DfE/LA guidelines

Our objectives are to:

·  maintain the safety of pupils and staff

·  prevent serious breaches of school discipline

·   prevent serious damage to property

We minimise the need to use force by:

· creating a calm environment that minimises the risk of incidents arising that might  require  the use of force

· using Social and Emotional Aspects of Learning (SEAL) approaches to teach pupils how to manage conflict and strong feelings, using Jigsaw resources
· de-escalating incidents if they do arise

· only using force when the risks involved in doing so are outweighed by the risks 

          involved in not using force

· carrying out  risk assessments and implementing positive handling plans for individual pupils.

Staff authorised to use force:

All teachers and staff who are authorised by the head teacher to have control or charge of pupils automatically have the statutory power to use force or to confiscate potentially dangerous items. Staff have the right to search pupils if they believe them to have on their person any object which might endanger the safety of others. 
Deciding whether to use force:

Staff should only use force when:

· the potential consequences of not intervening are sufficiently serious to justify considering use of force;

· the chances of achieving the desired result by other means are low; and

· the risks associated with not using force outweigh those of using force.

· Staff have a duty of care to ensure that no child is exposed to avoidable danger 

Information sharing:

Information about pupils who present particular risks to themselves or others (as a result of SEN and/or disabilities and/or other personal circumstances, such as domestic violence) will be shared with all staff at regular or emergency staff meetings. At these meetings, staff will also be advised on how to minimise the highest risks, for example, by alerting the senior management team for additional or external support

Guidance on the use of force:

Only use the minimum force necessary to achieve the desired result. 

· give a clear oral warning to the pupil that force may have to be used in order to   

          ensure his/her safety or that of others

· do not use any form of restraint that is likely to injure a pupil (particularly anything that could constrict breathing) unless in extreme emergencies and where there is no viable alternative;

· avoid using force unless or until another responsible adult is present to support, 

          observe and call for assistance.

Staff training

Staff training on positive handling will be provided if the school feels it to be necessary. In this case, the head teacher will seek out advice on appropriate training. There are currently 6 members of staff with Team Teach training.

Recording incidents

Significant incidents of use of force will be recorded and reported using the incident recording form.

Reporting incidents

Recordable incidents will normally be reported to parents by the head teacher. If it appears that this action is likely to result in significant harm to the pupil, the local authority children’s services will be consulted and other external agencies: the local Children’s Safeguarding Board, the Health and Safety Executive, Youth Offending Teams and the police may be involved

Post-incident support

· Staff and pupils involved in incidents will be supported after the event

· This will include meeting immediate physical needs and rebuilding relationships, and ensuring that lessons are learned from the incident 

· Each incident will be evaluated in order to minimise the likelihood of future incidents

Complaints and allegations

The school’s arrangements for dealing with complaints and allegations of misconduct arising from incidents are covered in the school’s safeguarding policy folder.

Monitoring and review

· The impact of this policy on the use of force will be monitored by the senior leadership team and governors following any incident.

· The policy will be reviewed annually, along with the safeguarding policy and child protection procedures. 

· Following any incident or at the review, the policy will be developed or amended as necessary

Further information
DfE publication January 2016: 

Behaviour and Discipline in Schools
Advice for headteachers and school staff
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